
the proportion of those suffering poverty declined dramatically, and did so largely by 

engaging and creating opportunities for those born poor and not to prh:i1ege. And not 

surprisingly, it was to these places that those born in want but with the courage to do 

something about it migrated, and by the millions. 

While history holds us from claiming to have found the ultimate human state, it equally holds 

us to focus on the value of what we have achieved and how to maintain It so that it can be 

both improved and built upon. And in this, ifour political and religious freedoms are sacred, 

then so must be the economic freedoms without Which the others are not possible. And as we 

expect those in authority in the political and spiritual realms to assume the responsibilities and 

roles of duty and devotion, should our standards for those in authority in the economic realm 

be any less demanding? Do they not also bear a Socred Trustl Certainly they must, for to hold 

them to a lesser standard imperils the very dynamic in which the question can be openly 

raised. 

And where specifically in the economic realm does this responsibility ~. and authority ~. lie? 

L'ltimately. the Sacred Trust must rest in the hands of those who sit on the boards of the 

companies comprising it; i.e., corporate go,,'emance. It is here that a company's place in and 

impact on the d)'namic must be weighed and decided, It is here that th~ interests of the firm 

must be .whanced in the contex.t ofth~ dynamic. The dishonest finn cheats not onJy its 

c;ustome:rs or supplie:rs or l:mployces or in\'lZstors. \fore ominously. it ll:sscns as Yvdl respect 

for the: ~conlJmic rl:alm itsdf 
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.And this is where the WHC can help by initiating a national dialogue on the concept of the 

Sacred Trust; i.e., it is the responsibilit)i of corporate governance that companies behave in a 

way that does not threaten or hann the structure that houses them. the dynamic. This, in fact, 

"""ould be asking no more of corporate governance than what was intended in the laws under 

which joint stock companies were created in the first place. It is to ask no more of corporate 

governance than should be expected of it. 

Yet it was just this responsibilit), that corporate governance has too often abandoned in a 

slavish pursuit of shareholder value, the sound bite of choice of the roaring 90's. In building 

to the bubble that burst in 2000, 'shareholder value' was exactly what the broker wanted to 

sell and was precisely what the customer wanted to buy. The problem was that what the 

c~tomer - the 'shareholder' - wanted was not nec:essarily consistent \\olth the health of the 

companies whose stock he or she held, the companies that largely comprise the economic 

realm. 

There was, in effect, a disconnect bet¥l'een to the two primary functions of the equity market· 

- accumulating investment capital and providing a place to trade it. 'Shareholder value' was, 

in fact, a misnomer, and its common usage remains just that today. \\'hat it actually means to 

those who claim it is market vallie, Le., the price of anyone share, say one one-hundredth 

million of the company's equity account, at any particular moment in time. And the ultimate 

proble:m \"ith 'shareholder \alue' as sound bite is the confusion i[ h.,.d to "iih inn!stor \alu~. 

The: c.:ffc.:r.:t "::IS that of [h~ wil \\::lging Ih~ Jog. \\hc.:re :ihurt-fenn. m::lrkd ~l~::lring Ir::lns.Jctions 

J:".~Llmc:J ~o J\)mir..::lnl J prl}tilt,' Ih'H tht.' ~'luj[~ \.'_xt.:hangt.'. \\lh)~t.' tir:;[ JnJ ml1st (unJJml,.'nt.11 



purpose was to facilitate and encourage inves'lment, fell to encouraging and facilitating 

speculation. 

And while speculation is inevitable in any market, taken to extremes it can be ruinous because 

its effect is to treat the company, the whole company, as a product or good to be swapped and 

conswned and excreted one share, one slice, at a time. Looked at in terms of agricultural 

economics, it is analogous to slaughtering the breeding stock; i.e., that which whose purpose 

and value is to produce is instead consumed. 

The solution to this discotulect is not to so much to regulate the market, to cut off the tail, as it 

is to improve the behavior of the dog, to quell its excitability. And this is first a valw thing, 

and then a behavior thing, the fanner being the basis and focus of WBC and the laner being 

its intended impact. While the core values are concrete, they need nurturing and promotion to 

find expression and impact. Behavior is driven by instinct, process, and learning. It reflects 

bOth values and needs, and is affected by our perception and appreciation ofeach. 

Perception and appreciation follow attention and respond to infonnation and this is where the 

sound bite comes in, for good or ill. As above, it was a convenient ....enue in the pursuit of 

short·tenn gain, no matter the cost. But shareholder value is also a goal essential to the 

success of a company and a concept critical to the entirety of the economic realm. The failure 

\Jf ,orporate go....ernance in too many ,ascs \\as not that it was dri\ en by shan:holder \ alue. 

but that it \\as drh' ....n b} n\Jlhing dse. What is n~..:d('d is J lo:'\Jrnpanion sound bjr~ [l) broad('n 

;h..: p..:rsp":lo:li,..: of OOJrd RiJom J..:lib"..r:nions Jnd ,\h~ (hlI .''':i.llTl·'' (rll.l/? 



The idea of the Sacred Trust in no way would lessen a company's pursuit of excellence or \ts 

competitive instincts. "''hat is en\isioned is a specific acknowledgement of it in the form of a 

stated corporate commitment to the dynamic. As one Board member drives for shareholder 

value, another puts Sacred Trust on me table and by this the context of decision making is 

broadened, the discussion and analysis more comprehensive. Specifically what is envisioned 

is a routine and conscious inclusion of the Sacred Trust in Board Room planning and 

operating decisions. 

It mustbe remembered·· and reminded·· that while the direction and operational practices 

ofa company reflect the managemen1 style and vision of the CEO, the CEO is hired b)' and 

responsible to the Board of Directors. So as the Board hires., the Board gets, and is responsible 

for -. for good or ill. The Board also chooses how it will respond 10 the eq~ty market where 

the company's stock is traded. It can decide whether it wants to attract investors or 

speculators, to grow and improve its breeding stock, or to slaughter and consume it. 

Advancing the concept of the Sacred Trust presents significant challenges. First among these 

is that the role the economic realm plays as guarantor of our political and religious freedoms 

is not generally recognized. Second. many in leadership positions. already wary of the 

autonomy of business. can point too t:asily to compani~s which act \\ith disregard for the core 

\ alues and the: impact their decisions ha\e on the d~namic. Ho\\.,:\..:r. \\c: ha\~ t~am~d o\~r 

tht: lJ,st 100 ~"::u's thaljoint sto~k ~ompani~s \\ill ~h:,.m~~ \\h~n rcquir~d and prodJ~d. \\'~'Jn 
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swim in rivers that once caught on fire and breathe safely in cities where once the air hid the 

noonday sun. 

While much remains to be done in an ever changing world, the fact remains that there has 

never been a period in human history when political freedoms were as v.idely enjoyed or 

realistically anticipated. or that the ability to have an effect on one's material well·being has 

been more widespread. In 1960, only two in five Americans over the age of2S had a high 

school degree. Less than forty years ago, common civil liberties ",'ere denied by law to one in 

ten Americans. For all its problems, it is a measurably better world we:: live in today than it 

was fifty years ago. 

The emergence and interaction of the three re&.lms has been essential to this progress and will 

remain its predicate into the foreseeable future -. so long as the dynamic is maintained and 

opportunities to strengthen it are sought and realized. 

In this, the ViBe is wen placed to serve an important role. 

C vp~right :OO·t P::lul Bdford. This pa~r Jr'.:l\\s h.:a\ jl~ from ~ ·,tllIe.f. .I/,magl:m"nf (fnli 

(irU\l/h. P.O. SL ct~ir.: I P~ul Bdt')rJ,. \\·hici..:h Prl.':Ss ;999. 
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